
 
 
 

Leadership & Management Specialist 
 

 Leadership and CPD Specialist 
  

Sheena is a Secondary Deputy Headteacher with considerable 
experience as a CPD trainer and writer.  Her special interests 
are leadership and management training at all levels and self-
evaluation/quality assurance. She is an accredited executive 
Coach (ILM Level 5/University of Strathclyde). 
 
Having started her career as an English teacher with the British 
Council in Finland, Sheena became a Head of English in 1996.  
She has completed three secondments at Authority level, 
initially in 1990 as a Development Officer in English, Literacy 
(3-18) and subsequently as a Leadership Development Officer 
for the City of Edinburgh from 2006-2008.  Sheena brings 
knowledge, credibility and highly-developed interpersonal skills 
to her work. An enthusiastic and motivational speaker, she 
frequently presents at seminars and conferences locally and 
nationally.   
 
Sheena is interested in any part-time or flexible CPD 
opportunities in Scotland, Ireland or the North of England and 
would also be interested in Interim Management positions.    
 
 

  
With a background of teaching PE in inner city schools for 20 
years, Howard’s roles have included Head of Department, 
Head of 6th Form, various pastoral posts and the Headship of 
an 800-pupil Comprehensive school until January 2007.  He 
now works as a consultant, specialising in leadership 
development, QTS assessment and delivering CPD.  Howard 
has experience of working under Special Measures and of 
mergers. 
 
Howard’s additional qualifications include: accredited SIP, 
trained Ofsted inspector and Chief Examiner/Moderator for 
GCSE PE.  He has also been involved in a Leading Edge 
Partnership, a Performance Collaborative and a Learning 
Schools Partnership. He has considerable experience of 
collaborative working.  With expertise covering all aspects of 
school leadership and management, Howard has gained the 
reputation of being a problem-solver as well as a ‘people 
person’. He is a highly effective communicator with the ability 
to inspire, motivate and enthuse others.   
 
Howard is available to work in either a part- or full-time 
capacity in the Secondary sector. 
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Leadership Consultant/RC School Specialist  Senior Leadership Adviser  
  

Michael has recently retired after gaining more than 20 years 
of Headship experience in Catholic Secondary schools. His last 
post included a shared Sixth Form with a neighbouring Church 
of England school. 
 
Michael’s expertise includes revising management systems, 
creating structures for middle managers, developing planning 
resources, target setting, internal review systems and staff 
development.  
 
He has experience of Headteacher appraisal, NPQH 
assessment, Specialist School development, Assessment for 
Learning and lesson observation to Ofsted criteria. Through his 
work with school improvement advisors and consultants and 
range of senior management teams, Michael has highly-
developed critical, advisory and support skills. His particular 
specialisms are planning improvement in the face of declining 
educational outcomes and the Roman Catholic school system. 
 
Michael is available now to work for short-term full-time or part-
time appointments. 

 

  
Neil retired from Headship in 2002 after 18 years of successful 
Secondary School leadership. His last school was considered to 
be in challenging circumstances. It served a very 
disadvantaged catchment with a high proportion of Special 
Educational Needs. Through the introduction of a series of 
effective initiatives, and the fostering of positive links with the 
local community, the school became very successful. It was 
one of the first schools in the country to win the Investors in 
People Award (1994) for the quality of management and CPD. 
The school has continued to maintain this award and it won 
the Schools’ Award for Achievement twice in Neil’s last two 
years as Headteacher.  
 
Neil taught Chemistry for more than 30 years but his speciality is 
the theory and practice of management skills  he applied 
these successfully to the leadership and management of his 
school. Neil has also supported local Headteachers in difficulty, 
assisted other schools in challenging circumstances and 
addressed key areas such as leadership issues, curriculum 
mapping, staffing structure, assessment and data 
management. 
 
Neil is available to work two days a week.  
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This is just a small selection of candidates available for work.   
For further information, email or call us straight away using the contact details below 

 

 


