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The Department for Education (DfE) have
updated the statutory safeguarding and
child protection guidance for schools in
England for those under 18 which comes into
effect from the 1st of September, 2022,
replacing the KCSIE 2021 guidance. 

Within this briefing document, we have
summarised the key changes but you will still
need to read the new policy sections which
apply to your role. For your ease, this
document uses the same section headings
as KCSIE 2022 to help you to navigate to
the sections most relevant to your role. 

This document is not a substitute for
reading the policy but a support
document to summarise the key updates
to look out for. 

Introduction
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In addition to the new updates, all staff
must undergo refresher training and be
able to action the content of this policy.
This includes the warning signs that may

alert us to potential safeguarding concerns
which include:

 
·Patchy or poor attendance 

·Signs of self-harm
·Poor wellbeing or a change in wellbeing 
·Being more or less socially interactive
·School/college attainment decreasing

·Unexplained injuries 
·New possessions

 



Updates to Part 1: Safeguarding Changes for A
ll Staff

What we understand about Disclosures

Children may not always recognise their own
abuse or be at a point when they can
discuss it. Item 19, page 8 is a new section
which serves as a useful reminder to all of us
that we must always remain inquisitive and
speak to our Designated Safeguarding Lead
(DSL) if we have any concerns at all about a
child or young person. This item has been
included as a result of the many cases which
have occurred whereby children or young
people may be waiting for someone to open
up a conversation or to enquire about their
wellbeing due to either not feel ready or not
being able to find the words to disclose to a
trusted adult what has been occurring. 

We often have concerns as professionals
about being incorrect about our suspicions,
but your DSL would much rather hear from
you and intervene to find that all was well
than us waiting until we become more
certain of our concerns. By this point, the
situation may have escalated, comprising the
safety of the young person further. 
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Always listen to your gut… 

This item also serves as a useful reminder
that we must always prioritise building our
professional, trusting relationships with
young people to help to create those feelings
of psychological safety whilst in school or
college. 

We also need to remember barriers such
as sexual orientation, disabilities, language
or other vulnerability factors which can
also make sharing more difficult for a
young person.

5



Extension to the list of safeguarding issues
to include Domestic Abuse 

The UK government’s definition of domestic
abuse is ‘any incident or pattern of incidents
of controlling, coercive, threatening
behaviour, violence or abuse between those
aged 16 or over who are, or have been,
intimate partners or family members
regardless of gender or sexuality. The abuse
can encompass, but is not limited to
psychological, physical, sexual, financial,
and emotional.’

Children can be victims of domestic abuse
as a result of witnessing incidents either
through sight or hearing. Additionally, they
may experience intimate partner violence in
their own relationships in the adolescent
years. Therefore, domestic abuse has the
potential to affect children and young people
in the longer term on a number of levels. 

Updates to Part 1: Safeguarding Changes for A
ll Staff

Mind Map on the next page
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Human Rights Act 1998 (HRA), 
the Equality Act 2010 
the Public Sector Equality Duty

Governors to Receive Appropriate Training

The new updates to KCSIE also state that
both governors and trustees must receive
thorough induction training which is clear on
what their role in safeguarding and child
protection is. Due to the updates and ever-
evolving societal canvas, they will need to
have regular updates to this training. 

The key aim is for governors to be able to
possess the knowledge and skills to not only
guarantee that the school/college’s
safeguarding policies and procedures are
effective and robust, but also that they can
link the new legal duties sections found in
paragraphs 82-93 to safeguarding. These
include: 
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Human Rights Legislation

Harassment, violence and abuse have been
officially documented as potential breaches of
this act on children’s rights. 

Updates to Part 2: The M
anagem

ent of Safeguarding 

Must not unlawfully discriminate against
pupils because of their protected
characteristics 
Need to know how to support pupils with
protected characteristics 
We must take positive and proportionate
action Where possible to address
disadvantages e.g. via reasonable
adjustments 

Equality Legislation

In KCSIE 2022, we should note the significance
of the following. As schools and colleges, we: 

There is specific guidance now on Public
Sector Equality Duty (PSED) for education
settings. Arguably the most important is the
need to be aware that those with protected
characteristics may be more at risk and so this
should be planned for within our safeguarding
provision. 
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Understand and can use the systems as
well as maintaining their effectiveness
Can confidently escalate concerns 
 

Safety systems such as filters to block
inappropriate content what they are asking
children to do online, including the sites 
Ensuring that they know who they are
interacting with online

Online Safety 

Amendments have been made which
emphasise the need for governing bodies and
proprietors to review the effectiveness of
school filters and monitoring systems. 
As part of this, it is integral that the
school/college’s leadership team and key staff: 

Parent and carer communications are
implemented to educate them on how they can
support their child to be safe online, for
example, by sharing information on:

Furthermore, an additional area of risk,
‘commerce’ e.g. phishing and online gambling
has been added to the previously stated 3 Cs
of safety. 
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Updates for Virtual School Head 

Virtual school heads are now included from a
non-statutory angle with regards to the role
they serve in monitoring attendance, attainment
social worker. They should seek out
professionals they can collaborate with to
enhance outcomes for children and young
people. 

LGBTQ+ Children and Young People

Within KCSIE 2022, we are also reminded of
the importance of having mechanisms in place
to promote the safety of LGBTQ+ including
hearing their voices when it comes to their
needs are sharing and interacting with others. It
is not to say however, that there is a risk of
harm which stems directly from an individuals
gender of sexuality. 

Updates to Part 2: The M
anagem

ent of Safeguarding 
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Preventative Education Focus

A school-wide approach to preventative
education is key in preparing students for life in
modern Britain; it creates a culture of zero
tolerance to various forms of prejudice.
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DSL Timeframes

When it comes to well-being, we need to take
control of what we want and need to do. By
reading this booklet, you have started some
steps towards taking control of your own well-
being (and you should be proud!).

Making and taking the time for kindness
towards yourself and others shows real
strength, even if it is asking for help or
checking in on someone else.
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A curriculum vitae (CV) should be accepted
alongside a full application form
Consider online searches on shortlisted
candidates. This may generate information
about incidents the applicant has been
involved with elsewhere. If this takes place
before their interview, such matters can be
discussed then.

As part of our due diligence upon safe
recruitment of new members of staff, the
following have been identified:
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Learning Lessons

The ‘learning lessons’ section on page 97 is clear
in its explanation that we must consider what we
can learn from the handling of all allegations,
irrespective of the duration of a suspension if it
was justified or not and even when the staff
member is reinstated. This is so that we can
always reflect on what could have been
implemented to have avoided the matters which
arose. 

Low Level Concerns

We should now have a policy for low-level
concerns that details thorough procedures as to
how concerns can be shared confidentially. It can
then be decided by the DSL/nominee or
headteacher/principal how to proceed. However,
the headteacher will also be informed as they will
cast the final decision as to an appropriate
response. They should seek guidance from the
Local Area Designated Officer (LADO) if unsure
about whether a disclosure about a staff member
meets the harm threshold or not. 

In the case of contractors or supply/agency staff,
their employers should also be consulted and
follow the above guidance also. 
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Updates To Part 4: A
llegations and Safeguarding

Concerns M
ade A

gainst Staff and Contractors 

Further exam
ples of

 Low
 Level concern

Being ‘overly
friendly’ w

ith
children

H
aving favourites

Taking photographs
of children on their

m
obile phone,

contrary to school
policy

 

Engaging w
ith a

child on a one-to-
one basis in a

secluded area or
behind a closed

door
 

H
um

iliating pupils
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That we must explain to children and young
people that the purpose of the law is to
protect them 
Support siblings and comprehend intra-
familial harms, and any necessary support
for siblings following incidents 
Conduct linked working with safeguarding
partners 

Peer-on-peer Abuse is now child-on-child
Abuse

In 2017, the DfE created a standalone policy,
‘Sexual violence and sexual harassment
between children in schools and colleges.’ This
policy has now been amalgamated into KCSIE
2022. Please note the change in terminology
from child-on-child abuse” rather than “peer-
on-peer abuse.” This is the phrasing you will
need to use going forward. The new
incorporated policy can be found in part 5 of
KCSIE 2022.

It also provides guidance which highlights: 
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Here you will find the abridged Keeping
Children Safe in Education which is useful
for those who do not work directly with the
children. It points out that all staff
irrespective of their role must understand
that abuse does not just occur face-to-face
but also online. This may also include
children abusing other children sometimes
through sharing non-consensual or
inappropriate images, and pornography
being sent to those who do not want to see
it. It is also recognised that children can be
misogynistic or misandrist in their
communications, they can be abusive or
harass other children. 

To support in the response to nude or
semi-nude images, the DfE has now
included a link for the UKCIS guidance on
this. 
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Children giving evidence in court

Sometimes, children will be asked to give
evidence in court whether it be for some
something that has happened to them or
something they have witnessed. Within
Annex B you can find specific guidance
which has been split it two age groups: 5-11
and 12-17. Here, you will guided through the
full process, where to find support including
diagrams of what court rooms look like and
how video links are used. 

Updates to A
nnex B: Further Inform

ation

Child arrangements information tool

Undoubtedly, when it comes to making
arrangements for children due to being
separated from their families will come with
at least some stress and upheaval for
children. Therefore, the Ministry of Justice
have created this tool which might be useful
to share with parents and carers. 
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Children missing from education

We must all be aware no matter what our
role is that children who have repeated
absences or who disappear for periods of
time may be experience abuse or neglect.
Additionally, it is a key red flag for child
criminal and sexual exploitation. All staff
should be aware that children going
missing, particularly repeatedly, can act as
a vital warning sign of a range of
safeguarding possibilities. Alternatively, the
young person may experience poor mental
health, honour-based abuse or be at risk of
forced marriage to list just a few. 

This section emphasises the need for early
intervention to mitigate and minimise risk
as much as possible. All unauthorised
absences should be carefully logged. 
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Children with family members in prison

With over 200,000 children in England and
Wales having a parent in prison annually, we
do need to be aware that they are at greater
risk of poor mental health, isolation as well as
stigma. NICCO provide a range of resources
to support professionals working with these
children.

Updates to A
nnex B: Further Inform

ation

Mental Health

Further information can be found in the
Mental health and behaviour in schools
guidance. It also is a useful basis for
colleges. Additionally, Public Health England
has several resources to guide secondary
schools in promoting mental wellbeing.

Forced marriage

A link to government guidance on The Right
To Choose has been added.
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A link has been included for the Statutory
Guidance –  PACE Code C 2019 to serve
as a reminder to DSLs about the
requirement for children to have an
appropriate adult.

Peer-on-peer has been replaced with
child-on-child.
Clinical Commissioning Groups has
been changed to Integrated Care
Systems.
Children’s social care has been
changed to Local authority children’s
social care.

Terminology Changes

Through the document the following
changes to terminology have been made:
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Reflective Q
uestions

What documentation do we need to change
given the terminology changes? Who will
do this?

How does our school/college create
‘sharing’ environments which are inclusive
and work towards reducing communication
barriers?

Do you need to discuss further training
needs with your DSL regarding domestic
abuse? 

What are the key updates which particular
pertain to your role?

Some reflective questions to support you in
planning your next steps for 2022:
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Department for Education (DfE) (2022)
Keeping children safe in education 2022:
statutory guidance for schools and
colleges. 
https://www.gov.uk/government/publicatio
ns/keeping-children-safe-in-education--2

Department for Education (DfE) (2021)
Sexual violence and sexual harassment
between children in schools and colleges:
advice for governing bodies, proprietors,
headteachers, principals, senior
leadership teams and designated
safeguarding leads.
https://www.gov.uk/government/publicatio
ns/sexual-violence-and-sexual-
harassment-between- children-in-
schools-and-colleges
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dvice and Support

County Lines Toolkit For Professionals – The
Children’s Society in partnership with Victim
Support and National Police Chiefs’ Council.

Harmful Sexual Behaviour Support Service |
SWGfL – provides expert-led advice and
guidance in tackling harmful sexual
behaviours to professionals working with
children and young people.

The Marie Collins Foundation – charity that,
amongst other things, works directly with
children, young people, and families to
enable their recovery following sexual abuse.

Supporting practice in tackling child sexual
abuse – CSA Centre Centre of Expertise on
Child Sexual Abuse has free evidence-based
practice resources to help professionals
working with children and young people to
identify and respond appropriately to
concerns of child sexual abuse.

You can also find a range of other useful
resources which we have included here for your
ease, or you can use Annex B which has further
suggestions. 
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Understand the Safeguarding Implications of
Children Missing from Education
https://www.creativeeducation.co.uk/courses/un
derstand-the-safeguarding-implications-of-
children-missing-from-education/

Identify the Risks to Children Posed Online
https://www.creativeeducation.co.uk/courses/ide
ntify-the-risks-to-children-posed-online/

Enable children to feel safe so they can flourish
https://www.creativeeducation.co.uk/courses/en
able-children-to-feel-safe/

Safeguarding for governors
https://www.creativeeducation.co.uk/courses/saf
eguarding-for-governers/

LGBTQIA+, Gender Diversity and Differences in
Sexual Orientation
https://www.creativeeducation.co.uk/courses/lgb
tqia-and-what-this-acronym-can-tell-us-about-
gender-diversity-and-differences-in-sexual-or-
romantic-orientation/

We have an array of on-demand courses which
you may find useful. Some of the key ones are: 
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Helpful?
 

Tweet us @CreativeEdu with what
was helpful & what you would add

 

www.creativeeducation.co.uk


